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 	Work	with	member	groups	to	plan	content	and	logistics	for	a	post‐legislative	session	convening	
in	early	June,	as	well	as	1‐2	additional	gatherings	throughout	the	year.	

	
Ideal	qualifications	and	qualities:	
 Strong	commitment	to	SEIRN’s	goals	of	building	a	powerful	voice	for	immigrants	and	refugees	in	
the	South	

 Understanding	of	the	issues	and	policies	that	affect	immigrant	rights,	especially	in	the	South	
 Minimum	 of	 three	 years	 community	 organizing;	 direct	 action,	 political	 organizing	 or	 campaign	
experience	a	plus	

 Experience	facilitating	group	discussions,	giving	public	presentations	and	coordinating	events	
 Ability	to	work	well	in	a	diverse	setting;	strong	interpersonal,	communication,	and	team‐building	
skills	

 Ability	to	prioritize	and	be	accountable	to	work	plans,	supervisor	check‐ins,	organizing	team	and	
staff	meetings,	and	long	distance	supervision	

 An	 entrepreneurial	 learning	 orientation	 and	 an	 ability	 to	 embrace	 and	 incorporate	 direct	
feedback	

 Willingness	 to	 travel	 and	work	 flexible	 hours,	 including	 some	 evening	 and	weekends;	 full‐time	
access	to	a	car	

 Bilingual	English‐Spanish	strongly	preferred	

Application	process:	
To	apply	send	a	cover	letter	and	a	resume	to	Katie	Vasquez	at	katie@tnimmigrant.org.	Applications	
will	be	accepted	until	the	position	is	filled.	
 


